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News in immigrationJaw

€© Opening of the program in Ukraine
» renewed visa activity at the Czech Embassy in Ukraine only for applicants through the government program

» possibility to submit applications for employee cards, blue cards, ICT cards (not from citizens with temporary
protection in the Czech Republic)

« applicants for an employee card - 11,000 places
« applicants for an extraordinary work visa - 1,500 places

€@ Extraordinary Work Visa Programme for agricultural workers
* increase to a total of 2500 places
 expansion by other source countries: Georgia, Moldova, Bosnia and Herzegovina, North Macedonia

© Qualified Worker Programme and Key and Reasearch Staff Programme
- a total of 1,500 additional places will be provided in the programs
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® Law on Alien (as of July 1st, 2023)
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© Law on Employment (as of January 1st, 2024)







Wage increase

Increase of the minimum wage Increase of minimum wage

« an increase from CZK 17 300 to for blue card holder
(highly qualified workers)

CZK 18 900 and increase of
guaranteed salary accordingly * now: CZK 60 827

« as of May 1, 2024: CZK 68 827
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Qualified Worker (CZ I1SCO 4-8)

Citizenship Embassy Annual Quota
Armenia Yerevan 550
Philippines Manila 5 300 (+ 5000 as of May 24)
Georgia Thilisi 600
India Dilli 600
Kazakhstan Astana 500
Moldova Chisinau 1500
Mongolia Ulanbatar 3170
North Macedonia Skopje 400
Serbia and Montenegro Belgrade 1900

: Kyjev 1100
Ukraine Vov 11 000
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Ukrainian employees | Temporary protection

® Lex Ukraine 6
« extension until March 31, 2025

« ongoing online registrations

« automatic extension of a long-term
visa for the purpose of leave to
remain in the Czech Republic until
31 March 2025

® Opening of the program in Ukraine

» renewed visa activity at the Czech
Embassy in Ukraine only for
applicants through the government
program

» possibility to submit applications
for employee cards, blue cards, ICT
cards

 not possible for citizens with
temporary protection in the Czech
Republic
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Health Insurance
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© Minor children

 As of 15t of January 2024 children under 18 years will fall under the public health
insurance system

 Authorities will accept comprehensive insurance contracts concluded only
up to this date

 Registration at the health insurance company must be done

® Increase of minimum coverage of commercial health insurance

* Newly concluded health insurance contracts to min. €400,000 (instead of 60,000)
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Czech Embassy in Tokio

© The embassy now requires copies of documents that they
previously obtained themselves.

© Members can now provide proof of basic insurance for 3 months

when issuing a visa (instead of commercial insurance for the
entire period of stay), they have the option to register under VZP
upon arrival in the Czech Republic (when the main applicant is
employed locally), or upon arrival in the Czech Republic, pick up a
confirmation from the JPN embassy that they have an exemption
from insurance according to a bilateral agreement.
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Changes in rates | Infpaco/wftx changes on Employees
¢

© Reduction of the threshold for the application of the 23% tax rate exceeding
36 multiple of the average wage: 7.582.872 CZK annually/131.901 CZK

NI FEREILS

© Maximum assessment base for social security remained at 48 multiple
of the average wage: 2.770.476 CZK annually/175.868 CZK monthly

@......-00.0

© Introduction of sickness insurance for employees at 0,6%
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Changes in discounts | Impact of the tax changes on Employees

© Applying the discount to the spouse (68.000 CZK) only if caring for
children under 3 years of age

©Canceling the student discount

© Canceling discounts for placing a child in a preschool facility
(so-called kindergarten fee)
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Employee Benefits | Changing the basic philosophy

Employer / Employee

« Tax-deductible expenses: * Primarily taxable
income

* In the case of
exemption, more

— expenses incurred for conditions must be
i fullfiled

social conditions or care
for the health of a
family member.

— the rights of employees
arising from an internal
regulation,
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Meals | Impact of the tax changes

© Unification of the conditions for tax exemption of meal tickets/meal allowance/meals provided
by the Employer to the Employees

© Limit introduced at a level of 70% of the meal allowance by Labour Code:
116.20 CZK (for 2024)

© The employer may have a tax-deductible expenses in the full value
of the meals (even higher than the legal limit)
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Meals | Impact of the tax changes

Refreshments (fruit bowls at the workplace, small refreshments at meetings)

e not subject to tax for the employee

e tax non-deductible expense for the employer

A business lunch is considered to be a fulfilment of work duties
e not subject to tax for the employee
« tax non-deductible expense for the employer
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Employee Benefits [° Imp (?ax changes

®

© The limit of CZK 20,000/year for holidays is cancelled

XEFEERRS

© A new limit is introduced over the entire category of benefits 21.983 CZK

The new [limit includes also other items provided outside of the cafeteria system - e.g. extra health
care,  schooling facilities (expats) etc.

@....oooo.

© The conditions — purpose and non-monetary provision remains the same
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Employee Benefits | Impact of the tax changes

© Pension insurance and life insurance not affected

© NEW PRODUCTs - Long-term investment product and Long-term care insurance

© The conditions - tax free up to 50.000 CZK, tax deductible item
for the Employee up to 48.000 CZK
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Culture or sports events organized by the
Employer for the Employees/family
members are tax free if reasonable and
usual (Christmas party etc)

Usage of sport equipment available at
the workplace (inhouse fitness center
etc) to be used by the Employees to relax
is not subject to tax




o o ® . I . @ e o
° ™ ] ® ® ® ® ) ) E
e @ iy & @& : : @ @
EHEE | BHREORE L R S
& ' e O ® :
‘ ® | 2] : )

ERENMIERE/RED-OICEET SHX
IEFERIFRAR—YA R MK, BN DE
BEDARY FORR. BHERBICE > TER
BRRRELB(D)ARRINS—TF 4 =13 E)

WERABD) SV ADAICHEIGETHAT
EHARAR—VHAM. BEREAT 1 v bR
At -G E)DERAIEEBXR TIEA
L




HEIWWEHhHEE

Tereza Kavan Klimesova
Tax Partner and Japanese Service Group Regional Leader

+420 605 267 912
tklimesova@deloitteCE.com

40



Deloitte.

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL"), its global network of member firms, and their related entities (collectively, the “Deloitte organization”).
DTTL (also referred to as “Deloitte Global”) and each of its member firms and related entities are legally separate and independent entities, which cannot obligate or bind each
other in respect of third parties. DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions, and not those of each other. DTTL does not
provide services to clients. Please see www.deloitte.com/about to learn more.

Deloitte provides industry-leading audit and assurance, tax and legal, consulting, financial advisory, and risk advisory services to nearly 90% of the Fortune Global 500® and
thousands of private companies. Our professionals deliver measurable and lasting results that help reinforce public trust in capital markets, enable clients to transform and thrive,
and lead the way toward a stronger economy, a more equitable society and a sustainable world. Building on its 175-plus year history, Deloitte spans more than 150 countries and
territories. Learn how Deloitte’s more than 450,000 people worldwide make an impact that matters at www.deloitte.com.

This communication contains general information only, and none of Deloitte Touche Tohmatsu Limited (“DTTL"), its global network of member firms or their related entities
(collectively, the “Deloitte organization”) is, by means of this communication, rendering professional advice or services. Before making any decision or taking any action that may
affect your finances or your business, you should consult a qualified professional adviser.

No representations, warranties or undertakings (express or implied) are given as to the accuracy or completeness of the information in this communication, and none of DTTL, its
member firms, related entities, employees or agents shall be liable or responsible for any loss or damage whatsoever arising directly or indirectly in connection with any person
relying on this communication. DTTL and each of its member firms, and their related entities, are legally separate and independent entities.

© 2024. For information, contact Deloitte Czech Republic.


http://www.deloitte.com/about
http://www.deloitte.com/

	スライド 1: Immigration Update
	スライド 2: イミグレーション関連の最新情報
	スライド 3: News in immigration law
	スライド 4: 移民法に関する最新情報
	スライド 5
	スライド 6
	スライド 7: Wage increase
	スライド 8: 賃金の引き上げ
	スライド 9: Qualified Worker (CZ ISCO 4-8)
	スライド 10: 技能人材プログラム(CZ ISCO 4-8　低・中度スキル職業向け)
	スライド 11: Ukrainian employees │Temporary protection 
	スライド 12: ウクライナ従業員 │一時保護 
	スライド 13: Health Insurance
	スライド 14: 健康保険
	スライド 15: Czech Embassy in Tokio
	スライド 16: 在東京チェコ大使館での手続きについて
	スライド 17: お問い合わせ先
	スライド 18
	スライド 19
	スライド 20: Changes in rates | Impact of the tax changes on Employees
	スライド 21: 各種基準及びレートの改定 | 税制改正による従業員への影響
	スライド 22: Changes in discounts | Impact of the tax changes on Employees
	スライド 23: 各種控除に関する変更 | 税制改正による従業員への影響
	スライド 24: Employee Benefits | Changing the basic philosophy
	スライド 25: 福利厚生 | 基本理念の変更
	スライド 26: Meals
	スライド 27: 食事手当
	スライド 28: Meals | Impact of the tax changes
	スライド 29: 食事手当 | 税制改正の影響
	スライド 30: Meals | Impact of the tax changes
	スライド 31: 食事手当 | 税制改正の影響
	スライド 32: Employee Benefits
	スライド 33: 福利厚生
	スライド 34: Employee Benefits | Impact of the tax changes
	スライド 35: 福利厚生 | 税制改正の影響
	スライド 36: Employee Benefits | Impact of the tax changes
	スライド 37: 福利厚生 | 税制改正の影響
	スライド 38: Employee Benefits | Impact of the tax changes
	スライド 39: 福利厚生 | 税制改正の影響
	スライド 40: お問い合わせ先
	スライド 41

